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|. Umumiy qoidalar

O'zbekiston sertifikatlangan moliya mutaxassislari uyushmasi (ACFP) CFS - Certified Finance Specialist
(Sertifikatlangan moliya mutaxassisi) bazaviy malakasi doirasida B.OO Tashkilot va uning faoliyati
imtihoniga tayyorgarlik dasturini ishlab chiqdi.

CFS malakasi tuzilishi

CFS bazaviy malakasini olish uchun nomzod, B.OO Tashkilot va uning faoliyati imtihonidan tashqari,
quyidagi imtihonlarni topshirishi kerak:

« B.FR Moliyaviy hisob va hisobot asoslari

« B.MA Boshgaruv hisobi asoslari

« B.FM Moliyani boshgarish asoslari

« B.AU Audit va ishonchni ta'minlaydigan topshiriglar asoslari

o B.LW Huquq asoslari

« B.TX Solig solish asoslari

« B.PA Amaliy buxgalteriya asoslari

Shuningdek, «Axloq va professional xulq asoslari» (B.EP) kursidan o'tish zarur.
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ACFP malaka darajalari tizimi
ACFP malakalari to'rtta izchil daraja bo'yicha turkumlangan:

« Adarajasi (boshlang'ich)
o B darajasi (bazaviy)

o Cdarajasi (professional)
« D darajasi (ilg'or)

=

Q ACFP -
| lig‘or darajada
i sertifikatlangan
i moliya mutaxassisi
H CFP -
2 Professional 12 oy
darajada :
£ sertifikatlangan va Undan ke:prog
: moliya mutaxassisi = cmeeeeeeeees
i 4 ta imtihon
! CFS -
i Bazaviy darajada
| sertifikatlangan 18 oy
- . 0
moliya mutaxassisi va utl_c_iir.l_lfift_‘oq D daraja
AFS - 6 ta imtihon
Sertifikatlangan
kichik moliya 150

f
mutaxassisi va undan ko.prog

7 ta imtihon
4 oy

va undan ko'prog —

Ttaimtihon

O'gishni bilim va ko'nikmalaringizga muvofiq keladigan darajadan boshlash tavsiya etiladi. A darajasidan
boshlash majburiy talab emas. Mos keladigan darajani tanlash joriy malaka va professional tajribani
mustaqil baholashga asoslanishi kerak.

B.OO imtihonining ACFP tizimidagi o'rni
B.OO imtihoni quyidagicha topshirilishi mumkin:

o CFS malakasi (B darajasi) doirasida mustagil imtihon sifatida;

« oliy moliyaviy ma'lumotga ega bo'Imagan, ACCA va ACFP «Moliya va biznesni boshgarish»
xalgaro diplomi uchun imtihonlarga kirish huqugini olishni xohlovchi shaxslar uchun majburiy
imtihon sifatida;

« oliy moliyaviy ma'lumotga ega bo'lImagan shaxslar uchun ACCA va ACFP Moliya va biznesni
boshqarish diplomiga ro'yxatdan o'tishda majburiy imtihon sifatida.
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B.FR Moliyaviy hisob o B.OO Tashkilot B.MA Boshgaruv
va hisobot asoslari va uning faoliyati += hisobi asoslari

Ta'lim natijalari
B.OO imtihoni nomzodlarga quyidagi imkoniyatlarni beradi:

« tashkilotlarning asosiy turlari va xususiyatlarini o'rganish
» tashkilotlar faoliyatiga ta'sir etuvchi omillar va sharoitlarni tushunish
« manfaatdor tomonlar bilan samarali 0'zaro hamkorlik tamoyillarini o'zlashtirish

« biznesni boshqgarishning murakkabroq jihatlarini o'rganishga tayyorgarlik ko'rish

Amaliy ahamiyati

Tashkilot va uning faoliyati bo'yicha bilim va ko'nikmalar moliya sohasi mutaxassisiga quyidagilar
uchun zarur:

« tashkilotlarni tashkil etish sabablari va magsadlarini tushunish

» tashkilotlar faoliyatining shartlari va jiddiy muhim omillarini tushunish
« tashkilotlarni boshgarish tuzilmalari va tamoyillarida mo'ljal olish

« turli manfaatdor tomonlar bilan samarali hamkorlik qilish

« tashgi muhitning tashkilot faoliyatiga ta'sirini hisobga olish

« korporativ boshgaruvning asosiy tamoyillarini go'llash

» tashkilot faoliyatida xodimlarning rolini tushunish

« professional faoliyatda axloq tamoyillariga rioya gilish
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O'quv yuklamasi

Umumiy hisobda, «B.OO Tashkilot va uning faoliyati» imtihoniga tayyorgarlik ko'rish uchun kamida
180 soat talab qgilinadi:

O'quv faoliyati turi Akademik soatlar soni
Onlayn-kurs 70
Amaliy mashg'ulotlar 70
Mustagil ish 40
Jami 180
ASSA akkreditasiyasi

E'tibor bering!

V.00 Tashkilot va uning faoliyati imtihoni dasturi ASSA (Association of Chartered Certified
Accountants) tomonidan akkreditasiyalangan. Bu quyidagilarni anglatadi:

o U ASSA BT Biznes va texnologiyalar faniga kamida 80% muvofiq keladi;

o ACFPning uchta imtihonini (B.OO, B.MA va V.FR) muvaffagiyatli topshirganda, talabaga ASSA
IFB imtihoni hisobga olinadi.
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[I. Dasturning magsadi va uning asosiy bo'limlari

«Tashkilot va uning faoliyati» fani bo'yicha imtihonga tayyorgarlik dasturining magsadi talabalarda
tashkilotlarni tashkil etish sabablari va magsadlari, ular faoliyatining shartlari va jiddiy muhim omillari,
shuningdek boshqaruv tuzilmalari va tamoyillari hagida tasavvurni shakllantirishdir.

Ushbu magsadga erishish uchun dastur quyidagi bo'limlarni o'z ichiga oladi:

Tashkilot va manfaatdor tomonlar.

Tashqgi muhit va uning tashkilot faoliyatiga ta'siri.
Tijorat tashkiloti, tuzilmasi, vazifalari, boshgaruvi.
Tashkilot faoliyatida buxgalteriya va moliya.
Nazorat, xavfsizlik va audit.

Tashkilot faoliyatida xodimlarning roli.

N o g bk~ w DN PE

Tashkilot faoliyatida axloq masalalari.

Imtihonni muvaffagiyatli topshirgandan so'ng talabalar tijorat tashkiloti faoliyatining tamoyillarini,
shuningdek ushbu faoliyatga ta'sir giluvchi asosiy omillarni tushunishi kerak.
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B. OO Tashkilot va uning faoliyati l ! OOfp
2026 yilda imtihonga tayyorgarlik uchun o'quv-uslubiy go'llanma 1F U

[1l. Imtihon formati

«Tashkilot va uning faoliyati» fani bo'yicha imtihon kompyuter formatida o'tkaziladi. Imtihon
davomiyligi — 2 soat. Imtihonda har ganday materiallardan foydalanish tagiglanadi.

Imtihon ikki gismdan iborat. A gismi test formatidagi 36 ta savolni 0'z ichiga oladi, ularning har biri
2 ball bilan baholanadi. Shunday qilib, A gismining umumiy vazni 72 ballni tashkil etadi. A gismi
savollari imtihon dasturining har ganday bo'limiga taallugli bo'lishi mumkin.

B qgismi bir nechta topshirigdan iborat 7 ta savolni 0'z ichiga oladi, bunda har bir savol dasturning 7 ta
bo'limidan biriga tegishli bo'ladi va 4 ball bilan baholanadi. Shunday qilib, B gismining umumiy vazni
28 ballni tashkil etadi.

Imtihonda olinishi mumkin bo'lgan eng yugori natija 100 ballni tashkil etadi. O'tish bali — 50 ball.
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IV. Batafsil o'quv rejasi va o'quv maqgsadlari

1-bo'lim. Tashkilot, manfaatdor tomonlar

1.1. kichik bo'lim. Tashkilot tushunchasi, tashkilotlar turlari

A
B.

Tashkilotlarni tashkil etish sabablari va magsadlarini tushuntirish.

Tashkilotlarning umumiy xususiyatlarini, shuningdek ular o'rtasidagi farglarni (shu jumladan
faoliyat turi, sohasi, egalik gilish, boshgaruv, o'lchami) sanab o'tish va mos misollarni keltirish.

Tashkilotlarning boshga turlarini tushuntirish, bundan foydaga yo'naltirilgan tashkilotlar
mustasno (notijorat va davlat tashkilotlari).

Norasmiy tashkilot nima ekanligini, uning rasmiy tashkilotdan fargi nimadan iborat ekanligini
tushuntirish va tegishli misollar keltirish.

Tashqi muhit har xil turdagi tashkilotlarning faoliyatiga ganday ta'sir qilishini tushuntirish.

PESTEL modelini tashkilot faoliyatiga ta'sir giluvchi tashqgi omillarni tahlil gilishga yondashuv
sifatida tushuntirish.

1.2. kichik bo'lim. Manfaatdor tomonlar

A.

Manfaatdor tomonlar nima ekanligini va nima uchun tashkilot ularning manfaatlarini hisobga
olishi kerakligini tushuntirish.

Ichki, tashqi va alogador manfaatdor tomonlarni (Jonson va Skols) aniglash va ularning
magqsadlarini farglash.

Manfaatdor tomonlar o'rtasida nizolar yuzaga kelishining sabablarini tushunish va mos
misollar keltira olish.

Manfaatdor tomonlarning qizigish darajasi va ta'sir imkoniyatlariga garab (Mendelou
matrisasi) turli manfaatdor tomonlar bilan tashkilotning ish strategiyasini aniglash
tamoyillarini tushunish.

2-bo’lim. Tashgi muhit va uning tashkilot faoliyatiga ta'siri

2.1. kichik bo'lim. Tashqgi muhit. Mikroigtisodiy omillar

A.

Bozor talabi, talabning egri chizig'i nima ekanligini tushuntirish va talabga ta'sir giluvchi omillarni
sanab o'tish.

Taklif, taklifning egri chizig'i nima ekanligini tushuntirish va taklifga ta'sir giluvchi omillarni
sanab o'tish.

Bozorda talab va taklif muvozanati nima ekanligini, shuningdek ushbu muvozanatning siljishi
sabablari va ogibatlarini tushuntirish.

Bozor tuzilmalarining har xil turlarini (sof ragobat, monopolistik ragobat, oligopoliya,
monopoliya) ta'riflash.

Talab elastikligi (narx bo'yicha, daromad bo'yicha va o'zaro elastiklik) nima ekanligi va
elastiklikka ta'sir giluvchi omillarni tushuntirish.

© ACFP 2026. Barcha huquglar himoyalangan 8
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F.

G.

Narx bo'yicha talab elastikligini hisoblash.
Qisga va uzog muddatli istigbolda tashkilot xarajatlari xulgini tushuntirish.

2.2. kichik bo'lim. Tashgi muhit. Makroiqgtisodiy omillar

A.

Davlat makroigtisodiy siyosati nima ekanligini va uning magsadlari ganday ekanligini
tushuntirish.

Ishbilarmonlik faolligi darajasi nima ekanligini va u nima bilan belgilanishini tushuntirish.

Igtisodiy o'sish, inflyasiya, ishsizlik, to'lov balansi saldosi kabi igtisodiy omillarni va ularning
tashkilotga ta'sirini tushuntirish.

Davlat olib borishi mumkin bo'lgan turli igtisodiy siyosat turlarini, shu jumladan fiskal va
monetar siyosatlarni ta'riflash.

2.3. kichik bo'lim. Tashqgi muhit. Yuridik omillar

A.

Tashkilotlar faoliyatini huquqiy tartibga solish magsadlari, mexanizmlari va manbalarini sanab
o'tish.

Xodimlarning mehnat huquglarini himoya gilish sohasidagi qonunchilik tashkilotlar faoliyatiga
ganday ta'sir gilishini tushuntirish.

Xodimlarning hayoti va sog'lig'ini himoya qilish sohasidagi gonunchilik tashkilotlar faoliyatiga
ganday ta'sir gilishini tushuntirish.

Ma'lumotlarni himoya qilish sohasidagi qonunchilik tashkilotlar faoliyatiga ganday ta'sir
qilishini tushuntirish.

Iste'molchilar huquglarini himoya qilish sohasidagi gonunchilik tashkilotlar faoliyatiga ganday
ta'sir gilishini tushuntirish.

2.4. kichik bo'lim. Tashqgi muhit. Texnologik omillar

Texnologik omillar tashkilot faoliyatiga ganday ta'sir gilishi mumkinligini tushuntirish.

Texnologik omillar yangi biznes-modellarning (platforma-agregatorlar va dotkomlar) paydo
bo'lishiga ganday ko'maklashishi mumekinligini tushuntirish.

Texnologik omillarning biznes tashkiliy tuzilmasining o'zgarishiga ta'sirini (autsorsing,
masofaviy ish imkoniyatlari, boshgaruv darajalari sonining kamayishi va boshqalar) tushunish.

Tashkilot faoliyatida axborot tizimlari va internet-texnologiyalarning roli va qo'llanish
sohalarini ta'riflash.

Tashkilot faoliyatida katta ma'lumotlar va ma'lumotlar analitikasining rolini ta'riflash.

2.5. kichik bo'lim. Tashqgi mubhit. Siyosiy, ijtimoiy, demografik, ekologik omillar

A.
B.

Siyosiy tizim va davlat siyosati tashkilot faoliyatiga ganday ta'sir gilishini tushuntirish.

[jtimoiy va demografik tendensiyalarning igtisodiyotga ta'sirini tushuntirish.
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C.

D.

Atrof-muhit tashkilot faoliyatiga ganday ta'sir qilishi va tashkilot faoliyati atrof-muhitga
ganday ta'sir gilishini tushuntirish.

Bargaror rivojlanish nima ekanligini va u tashkilot uchun ganday naflarga ega ekanligini
tushunish.

3-bo’lim. Tijorat tashkiloti: tuzilma, vazifalar, boshgaruv

3.1. kichik bo'lim. Tijorat tashkiloti tuzilmasi

A.

Tijorat tashkiloti nima ekanligini tushunish va tijorat tashkilotining asosiy magsadlarini sanab
o'tish.
Tashkilot tuzilmasining turli xil turlarini (tadbirkorlik, funksional, matrisali, divizional,

shuningdek «chegarasiz» tuzilma: gobiqli, virtual va modulli) ta'riflash, ularning afzalliklari va
kamchiliklarini sanab o'tish.

Tashkilotni boshgarishning asosiy konsepsiyalarini (egalik gilish va boshgaruvning ajratilishi;
nazorat ko'lami va vakolatlar vertikali; vertikal va gorizontal boshqgaruv tuzilmalari; umumiy
xizmatlar tizimi) tushuntirish.

Entoni bo'yicha tashkilot iyerarxiyasini: strategik, taktik va operasion darajalarni tushuntirish.

E. Alohida bo'linmalarni ajratib chigarish sabablarini, markazlashmagan tuzilmaning afzalliklari

va kamchiliklarini tushuntirish.
Tijorat tashkilotining faoliyati uchun zarur bo'lgan bo'limlarning roli va vazifalarini ta'riflash:
— tadqgigot vaishlar;
— xaridlar;
— ishlab chiqarish;
— sotuvlar;
— mijozlarga xizmat ko'rsatish;
— marketing;
— ma'muriyatchilik;
— kadrlarni boshgarish;
— moliya.

3.2. kichik bo'lim. Korporativ boshgaruv tamoyillari

A.

Tashkilot faoliyatida agentlik muammosi nima ekanligini va agentlik muammosiga javob
sifatida korporativ tartibga solish tizimini yaratish zarurligini tushuntirish

Yaxshi korporativ boshgaruv tizimining asosiy elementlarini, shu jumladan direktorlar kengashi
tarkibidagi ijro etuvchi va ijro etuvchi bo'lmagan direktorlar, mukofotlar qo’'mitasi, audit qo'mitasi,
tayinlovlar go'mitasi, jamoatchilik nazoratini ta'riflash.

Zaif korporativ boshgaruvda tashkilot duch kelishi mumkin bo'lgan muammolarni sanab o'tish.

D. ESG konsepsiyasini (Atrof-muhit, jamiyat, boshgaruv) tashkilotning bargaror rivojlanishini

boshgarishga yondashuv sifatida va uning asosiy xususiyatlarini tushuntirish.
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3.3. kichik bo'lim. Tijorat tashkilotidagi go'mitalar

A. Qo'mitalar tuzishning magsadini tushuntirish.
B. Tijorat tashkilotida mavjud bo'lgan go'mitalar turlarini ta'riflash.
C. Qo'mitalarning afzalliklari va kamchiliklarini sanab o'tish.

3.4. kichik bo'lim. Korporativ madaniyat

A. Korporativ madaniyat nima ekanligini tushunish.
B. Korporativ madaniyatni shakllantiruvchi omillarni ta'riflash.

C. Korporativ madaniyat masalalarida turli mualliflarning yondashuvlarini (Sheyn, Xendi va
Xovsted nazariyalari) tushuntirish.

4-bo’'lim. Tashkilot faoliyatida buxgalteriya va moliya
4.1. kichik bo'lim. Tashkilot faoliyatida moliyaviy funksiyaning roli

Tashkilotda moliyaviy funksiyaning asosiy vazifalarini tushuntirish.
Tashkilotda moliyaviy funksiyaning namunaviy tuzilmasini ta'riflash.
Moliyaviy funksiyaning tashkilotdagi boshqa asosiy funksiyalar bilan bog'ligligini tushuntirish.

oo ®

Tashkilotning asosiy moliyaviy tizimlarini, shu jumladan:
— xaridlar tizimi;
— ishlab chiqgarish hisobi;
- hisobvarag-fakturalarni taqdim etish tizimi;
— ish hagini hisob-kitob qilish tizimi;
—  kredit nazorati tizimi;
-~ pul mablag'lari va aylanma kapitalni boshgarish tizimlari.

E. Avtomatlashtirilgan moliyaviy tizimlar va buxgalteriya hisobi tizimlarining afzalliklari
va kamchiliklarini ta'riflash.

4.2. kichik bo'lim. Tashkilotda buxgalteriya hisobi
A. Buxgalteriya axborotining asosiy foydalanuvchilari kimlar ekanligini va har bir foydalanuvchiga
ganday turdagi axborot kerak ekanligini tushuntirish.
B. Tashkilotda buxgalteriya hisobining asosiy funksiyalarini ta'riflash:
— moliyaviy axborotni hisobga olish;
— moliyaviy axborotni kodifikasiyalash va ishlov berish;
— hisobotlarni generasiya qilish.

C. Avtomatlashtirilgan buxgalteriya tizimlarining asosiy modullarini ta'riflash.

D. Buxgalteriya registrlarini yuritish va saglash, shuningdek moliyaviy hisobotlarni tayyorlash
va auditdan o'tkazishga nisbatan asosiy yuridik talablarni tushuntirish.
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E. Buxgalteriya hisobi va hisobotini tartibga solish bilan shug'ullanuvchi milliy va xalgaro
tuzilmalarni sanab o'tish.

4.3. kichik bo'lim. Tashkilotning moliyaviy va solig hisoboti

A. Tashkilotda moliyaviy hisobning asosiy funksiyalarini, shuningdek g'aznachilik funksiyalarini
ta'riflash:

— tashkilotning solig majburiyatlarini hisob-kiob gilish va maqgbullashtirish;
— moliyalashtirishni baholash va ta'minlash;

— aylanma kapitalni boshqarish;

— pul mablag'larini boshgarish.

B. Tashqi moliyaviy hisobotlarning, shu jumladan quyidagi hisobotlarning magsadi va vazifalarini
tushuntirish:

- foyda yoki zarar to'g'risidagi hisobot;

- moliyaviy holat to'g'risidagi hisobot;

- pul mablag'lari harakati to'g'risidagi hisobot;
—  kompleks hisobotlar.

4.4. kichik bo'lim. Tashkilotda boshgaruv hisobi

A. Tashkilotda boshgaruv hisobining asosiy funksiyalarini ta'riflash:

— xarajatlar va tushumni hisobga olish va tahlil gilish;

— rahbariyatga boshgaruv qarorlarini gabul qilish uchun zarur bo'lgan axborotni
ta'minlash;

— byudjetlarni rejalashtirish va tayyorlash, byudjet nazoratini amalga oshirish.
B. Ichki boshgaruv hisobotlarining magsadi va vazifalarini, shu jumladan quyidagilarni tushuntirish:
— xarajatlarning toifalar bo'yicha bo'linishi;
— byudjetlar;
— og'ishlar to'g'risidagi hisobotlar.

5-bo’lim. Nazorat, xavfsizlik va audit
5.1. kichik bo'lim. Ichki nazorat va ichki audit

A. Kompaniya 0'z operasion faoliyatini amalga oshirishda va ushbu faoliyatni hisobotlarda aks
ettirishda duch keladigan xavflar tabiatini ta'riflash.

B. Ichki nazorat tizimi nima ekanligini tushuntirish.
C. Nazorat muhiti nima ekanligini va uning komponentlari ganday ekanligini tushuntirish.

D. Nazorat tartib-taomillari nima ekanligini va ularning magsadlari ganday ekanligini
tushuntirish.

E. Moliyaviy nazoratning o'ziga xos xususiyatlarini tushuntirish.
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F.

G.
H.

Ichki tekshiruvlar nima ekanligini va ularning magsadlari ganday ekanligini tushuntirish.
Ichki auditning magsadlari va turlarini ta'riflash.
Ichki nazorat tizimini tashkil etish uchun kompaniya rahbariyatining javobgarligini tushuntirish.

5.2. kichik bo'lim. Tashqi audit

A.

B.
C.

Hisobotning ishonchliligini ta'minlash uchun hisobotni tartibga solishga doir cheklovlarni va
ommaviy kompaniyalarni go'shimcha tartibga solish choralarining zaruriyatini tushunish.

Tashqi audit nima ekanligini tushuntirish.
Ichki va tashqi audit o'rtasidagi fargni tushuntirish.

5.3. kichik bo'lim. Axborotni himoya qilish va axborot tizimlari xavfsizligi

A.

B.

C.

Axborot tizimlarining faoliyati va axborotni saglash bilan bog'lig o'ziga xos xavflar va
tahdidlarni aniglash.

Axborot tizimlari xavfsizligini ta'minlash va axborotni himoya gilish bo'yicha choralarni
ta'riflash.

Kiberjinoyatlarning asosiy turlarini, shuningdek kiberjinoyatlarga garshi kurash usullarini
ta'riflash.

5.4. kichik bo'lim. Firibgarlikni aniglash va oldini olish

mm o o W >

Tashkilot ichidagi firibgarlik harakatlarining asosiy turlarini ta'riflash.

Tashkilot ichida firibgarlik harakatlarining yuzaga kelishi uchun holatlarni tushuntirish.
Firibgarlik harakatlarining tashkilot uchun oqibatlarini tushuntirish.

«ljodiy buxgalteriya» tushunchasini tushuntirish.

Tashkilotda firibgarlik harakatlarini aniglash va oldini olish usullarini ta'riflash.

«Pul yuvish» atamasiga ta'rif berish va odatiy gqonunchilik doirasida «pul yuvish» deb tan
olinadigan huquqgbuzarliklarga misollarni keltirish.

«Pul yuvish»ni aniglash va oldini olish usullarini ta'riflash.

6-bo’lim. Tashkilot faoliyatida xodimlarning roli va kadrlarni boshgarish

6.1. kichik bo'lim. Boshgaruv va yetakchilik

oo ® >

Tashkilotda boshqgaruv va yetakchilik o'rtasidagi fargni tushuntirish.
Boshgaruv elementlarini, shu jumladan hokimiyat va javobgarlikni tushuntirish.
Boshgaruvga yondashuvlar evolyusiyasini (Fayol, Teylor, Mayo, Druker nazariyalari) ta'riflash.

Turli yetakchilik modellarini: shaxsiy sifatlarga, uslubga yoki holatlarga asoslangan
yetakchilikni ta'riflash.

Yetakchilikning asosiy nazariyalarini (Ader, Fidler, Bennis, Kotter va Xeyfes, Eshrij universiteti,
Bleyk va Mouton nazariyalari) ta'riflash.
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6.2. kichik bo'lim. Ayrim xodimlarni va jamoalarni motivasiyalash

A.

Tashkilot faoliyati uchun xodimlarni motivasiyalashning muhimligini tushuntirish.
Motivasiya asosida yotuvchi mexanizmlarni tushuntirish.

Motivasiyaning turli nazariyalarini (Maslou, Gersberg, Makgregor va Vrum nazariyalari)
ta'riflash.

Individual va guruh xulgining asosiy xususiyatlarini ta'riflash.

E. Ayrim xodimlar, xodimlar guruhlari va jamoalarining xulq jihatlari va motivasiyasining

xususiyatlarini ta'riflash.
Guruh va jamoa o'rtasidagi fargni tushuntirish.

Jamoa ichida xodimlarning turli rollarini (Belbin) va jamoa hayot siklining bosqichlarini
(Takmen) tushuntirish.

Jamoani yaratish va uning samaradorligini oshirish instrumentlarini ta'riflash.

Jamoa samaradorligini baholash xususiyatlarini tushuntirish.

6.3. kichik bo'lim. Nizolarning manbalari va ularni hal gilish usullari

Ish joyida nizo yuzaga kelishi mumkin bo'lgan vaziyatlarni ta'riflash.

Nizo shaxsiy samaradorlikka va umuman tashkilot samaradorligiga ganday ta'sir qilishi
mumekinligini tushuntirish.

Nizolarni hal gilish usullarini ta'riflash.

6.4. kichik bo'lim. Xodimlarning professional rivojlanishi

Xodimning uzluksiz professional rivojlanishining zarurligini tushuntirish.

O'qitish va rivojlantirish jarayonini: ehtiyojlarni aniglash, magsadlarni belgilash, dasturni
ishlab chigish, amalga oshirish va tekshirishni ta'riflash.

Ishlab chigarishdan ajralgan holda va ishlab chigarishdan ajralmagan holda o'gish va
rivojlanishning afzalliklari va kamchiliklarini sanab o'tish.

Ish joyida shaxsiy samaradorlik ko'nikmalarini rivojlantirish zaruriyatini tushuntirish.

Professional o'qitish va rivojlantirish kontekstida kouching, murabbiylik va maslahat berish
nima ekanligini tushuntirish.

«Shaxsiy rivojlanish rejasi» nima ekanligini tushuntirish.

6.5. kichik bo'lim. Xodimlar samaradorligini baholash va mukofotlash tizimlari

oo ® >

Xodimlar samaradorligini baholash magsadlarini tushuntirish.

Xodimlar ishi samaradorligini baholash usullarini ta'riflash.

Samarali baholashga to'siglarni aniglash va ularni bartaraf etish usullarini bilish.
Xodimlarni mukofotlashning asosiy tizimlarini ta'riflash.
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7-bo’lim. Tashkilot faoliyatida axlog masalalari

7.1. gism-bo'lim. Tashkilot faoliyatida axlogning roli

A
B.
C.

Tashkilot faoliyati kontekstida axlogning ahamiyatini tushuntirish.
Tashkilot tomonidan axlog me'yorlariga rioya gilinmasligining ogibatlarini ta'riflash.

Qoidalarga asoslangan axlog masalalarini hal gilishga yondashuv va tamoyillarga asoslangan
yondashuv o'rtasidagi fargni tushuntirish.

Tashkilot 0'z xodimlarining axlogiy xulgini shakllantirish va qo'llab-quvvatlash uchun qo'llashi
mumkin bo'lgan choralar va harakatlarni ta'riflash.

Tashkilotning axlog kodeksi nima ekanligini va uning namunaviy tarkibiy gismlarini tushuntirish.

7.2. kichik bo'lim. Moliya sohasi mutaxassislari ishida axlogning muhimligi

Jamiyat manfaatlarini ko'zlab harakat qilish konsepsiyasini tushuntirish.

Nima uchun axloq masalalari moliya sohasi mutaxassisi ishida alohida o'rin tutishini
tushuntirish.

C. Moliya sohasi mutaxassisining axlogiy xulg me'yorlari manbalarini sanab o'tish.

D. XBF Axlog kodeksining asosiy tamoyillarini (halollik, xolislik, professional bilim va ko'nikmalar,

maxfiylik, professional xulq) ta'riflash va misollar bilan ko'rsatish.

XBF tomonidan belgilangan fundamental axloq tamoyillariga tahdidlarni tushuntirish va ularni
misollarda namoyish qilish.

Tahdidlarning oldini olish/kamaytirish bo'yicha turli darajalarda (davlat darajasida,
professional hamjamiyat darajasida, kompaniya darajasida va alohida mutaxassis darajasida)
go'llanilishi mumkin bo'lgan choralarni sanab o'tish.

Kompaniyadagi 0'z majburiyatlarini bajarish uchun zarur bo'lgan moliya sohasi
mutaxassisining shaxsiy va professional fazilatlarini sanab o'tish.

. Moliya sohasi mutaxassisi tomonidan axlog tamoyillarining buzilishi mumkin bo'lgan

ogibatlarini ta'riflash.
Axloqiy dilemmalar va axlogiy nizolar yuzaga kelishi holatlarini ta'riflash.
Axloqgiy dilemmalar va axlogiy nizolarni hal gilish usullarini sanab o'tish.
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B. OO TawknnoT Ba YHUHT daoamatu j l QOfp
2026 Munga UMTUXOHra Taléprapank yuyH YKyB-ycaybuin KynnaHma iF ‘

[. Ymymuit Konpganap

V36eKNCTOH cepTUdMKaTAaHraH Monmusa myTaxaccucnapu yrowmacu (ACFP) CFS — Certified Finance
Specialist (CepTudukatnaHraH monus myTtaxaccucu) 6asasuii manakacu gompacmaa B.OO Tawkunot
Ba YHUHT GaoMATU MMTUXOHMTA TaNEPrapanK AacTypPUHU NWNab Ynkam.

CFS manakacu Tysunuwm

CFS 6a3aBuin manakacuHu onvw ydyH Homsog, B.OO TawkunoT Ba YHUHT GaoaNATU MMTUXOHUAAH
TaWKapu, Kynnaarn MMTUXOHIaPHN TOMWUPULLIN KepakK:

e B.FR Monussuit xnucob Ba xmucobot acocnapu

o B.MA BowKapys x1cobu acocnapu

e B.FM Monuanu 6owkapuw acocnapm

e B.AU AyauT Ba MLLIOHYHN TabMUHNAMAUIaH TOMWKWPUKAAP acoc/iapu
o B.LW Xykyk acocnapm

e B.TX Conuk conuuw acocnapu

o B.PA Amanwuin byxrantepua acocnapu

LLyHUHroek, «Axn0K Ba npodeccroHan xynk acocnapu» (B.EP) kypcuaan ytuw 3apyp.

Certified

< 'fs Finance
Specialist

B.PA B.FR

Amanuii  Monusieui
GyxranTepus  Xucob Ba xucobor
acocnapu acocnap

B

E

B.LW 0 B.FM
XyKyK &%  Monusnu
acocnapi B.EP 6owKapui
AXNOK acocnapu
Ba npodeccuoHan
B Xy/IK, acocnapu

Boo i o0s & 5.au

Tawkunot r:‘ AypuT B2 MLLIOHYHH

Ba YHUHT aonuaTh TabMHHNARZHraH

TONWMPHKAAP

& E?E acocnap

B.TX B.MA

Conuk, bowxkapys

COMHLI XHCOOH
acocnapu acocnapm
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ACFP manaka gapakanapv Tusmmm
ACFP manaKkanapwu TypTTa U3umn gapaka byimya TypKyMIaHraH:

o A papaxacw (bolwnaHfny)
o B papaacu (6a3asuin)
o C papaxacu (npodeccmoHan)

o D papaskacu (unfop)

&

1 ACFP -
WUnrop papamana
cepTHdWKaTnaHras
MOMWR MyTaxaccHcou
CFP -
Mpodgeccuonan 12 oia
napamapa
cepTUdUKaTNaHraH Ba yHAAH KYNPOK
MOMHA MyTaxaccucK Pt
4 Ta MMTUXOH
CFS -
Bazaeni gapamana i
cepTuduKaTnaurad 18 on
MOMKA MyTaxaccHcH B3 YHASH KYNPOK D ga
AFS - B Ta MMTXOH
CeprrdrKkaTnanran -
KHYMK MOnNHUA 15 DF
MyTaxaccucu B2 YHASH KYNpoK

7 T2 UMTHXOH

4 on
Ba yHAAH KYyNPOK f{ .
| T& MMTUXaH i{:

VYKMLWHM BUAMM Ba KYHUMKManapuHrnara MyBoduK KenaguraH gapaxagaH 6olunall TaBcua sTUAaau.
A papaxkacugaH 6ownaw maxbypuit Tanab amac. Moc KenaguraH gapaxkaHu TaHAaLW Xopuit Manaka
Ba NpodeccMoHan TaxkpnbaHm mycTakun 6axonallra acocsiaHULWLN Kepak.

B.OO umrtuxoHuuuur ACFP tusummnpgaru ypHum
B.OO MmTUXOHM Kylimaarmya TonNWmMpUanLLIN MyMKWUH:

e CFS manakacu (B gaparkacu) gonpacuaa myctakun MMTUxoH cudatnaa;

e 0NN MONMABUIA MabaymoTra ara 6ynmaraH, ACCA sa ACFP «Monuna Ba 61u3HecHM 6owKapuL»
XaNIKapo AMMNOMM YHYH UMTUXOHIAPra KMPULL XYKYKUHWN OJIULLHN XOXJIOBYM LUAXCNap y4yH
MaxKbypuit UMTUXOH cndatnaa;

e O/INI MONNABUIM MabNyMmoTra ara 6ynmaraH waxcnap y4yH ACCA sa ACFP Monuna Ba 61M3HecHM
GoWKapULW ANNAOMUIra pynmxataaH yTuwaa maxkoypuin UMTMxoH cndatmaa.
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Monus sa 6u3HecHM 6owKapuL ! i
AUNAOMM Oc’f

\v\

<
- S~

- L

B.FR Monussuit
XMcob Ba xucobor

B.OO Tawkunor + B.MA bowkKapys
acocnapu

Ba YHUHr paonmaTtu xmucobu acocnapu

Tabaum HaTUXKanapu
B.OO MmTnx0oHN HOM30gNapra Kynuaarn UMKOHUATAAPHU Bepaaum:

e TAWKWNOT/NIAPHMHT ACOCUIN TYpP/Iapu Ba XYCYCUATNIAPUHW YpraHuL
e TaWKMNOTNAP PaoAMATUIA TabCUP STYBYN OMUANAP BA LUAPOUTAAPHM TyLLUYHULL
e MaHpaaTAop TOMOHAAP BunaH camapanm Y3apo XaMKOPANK TAaMOMUANAPUHN Y3NaLTMPUL

e BU3HECHW BOLWKAPULLIHMHT MyPAKKAbPOK KUXATAAPUHWN YPraHULLra TANEPrapamnK KYpuLl

Amanui axamuaTtu

TawkmMnoT Ba YyHUHr ¢aonnatn 6yihmya 6MAMM Ba KyHMKManap MOAMA COXaCuM MyTaxaccucura
Kynungarmnap yy4yH 3apyp:

e TAWKWNOTNAPHM TalWKKUA 3TUW cababnapu Ba MaKcaaNapuHUN TyLLUYHULL

e TaWKMNOTAAP PAONMATUHMHT LWAPTAAPU BA KUAANN MyXMM OMUANAPUHUN TYLLYHUL

e TAWKWNOTNAPHM BOWKapULW Ty3UAMaNapu Ba TaMOMUANAPMAA MYAXKaA ONuvLW

e Typau maHdaaTAop TOMOHAAP BUNAH Camapann XaMKOPANK KNANLL

e TAWKW MYXUTHUHT TaWKKUNOT Ga0NMATUIA TAbCUPUHU XMcobra onmiu

e KOpnopaTus 6OLWKAPYBHUHI aCOCUN TAMOMMAIAPUHM KYAnaLw

e TAWKWNOT GaoAMATUAA XOAUMIAPHUHT POSIUHW TYLIYHULL

e npodeccmoHan paonmATAa axI0K TaMONUANAPUTa PUOA KUAULW
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VKyB loKNamacu

Ymymuin xucobaa, «B.OO TawKMNoT Ba YHUHT GaoAUATU» UMTUXOHWUIA TaMEPrapanKk KypuLl yyyH
kamumaa 180 coat Tanab KnnmHaau:

VKyB dpaonuati Typu AKapeMuK coatnap CoOHU

OHnNanH-Kypc 70

AManuit mawsynoTnap 70

MycTakmn mw 40

Kamum 180
ACCA akkpeautaumacu

dbTHbOp 6epuHr!

B.OO TawkKuNoT Ba YHUHT dpaonmnatm umtuxoHu aactypu ACCA (Association of Chartered Certified
Accountants) TomoHWAaH akkpeguTaumnanaHraH. by KynngarmnapHu aHrnaTaau:

ey ACCA BT busHec Ba TexHonoruanap ¢paHmra Kamuga 80% mysoduk kenagu,

e ACFPHUHT yuTta umtmxoHmum (B.OO, B.MA Ba B.FR) myBaddakmatam TonwmpraHga, tanabara
ACCA IFB umTtnxoHmn xmcobra onnHagm.
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[l. AacTypHUHT MaKcaAu Ba YHUHT acocuii byammnapu

«TaWKKNOT Ba YHUHT daonuatm» daHu byMmya MMTUXOHra TanMéprapavk AacTypPUHUHI MaKcaau
TanabanapAa TAWKWUAOTAAPHM TawKuma 3TUW cababnapu Ba Makcagnapu, ynap GaoaMATUHUHE
WApTAapM Ba KMUAAUN MYyXMM OMUANAPW, WYHUHIAEK OOLWKApyB Ty3M/IManapu Ba TaMoMMAnapwu
XaKuaa TacaBBYPHM WAKANAHTUPULWAND.

Ywby maKcaara spumw y4yH Aactyp Kynngarm 6Yya1MmnapHu y3 numra onagm:

TawkmMnoT Ba MaHPaaTA0p TOMOHAAP.

TalWKN MyXUT Ba YHUHT TalWKUAOT GaoNUATMIA TabCUPK.
TUXKOpPAT TAWKUAOTKU, Ty3UAMacK, Basndanapu, 6owkapysm.
Tawkunot paonmatnga byxrantepma Ba Monus.

Ha3sopar, xaBpcu3nuk sa ayamT.

TaWwKunoT paonnaTnaa XoaMMAAaPHUHT POIN.

N o g k~ w D PE

TawKkunoTt paonnaTnaa axoK macasianapu.

NMTUXOHHM MyBaddaKMATAN TONWMPraHAaH CYHr Tasabanap TUXKOpPAT TAWKUAOTU GAONUATUHUHT
TAMOMWUANAPUHMN, WYHUHTAEK ywby daonmnAaATra TabCup KWAYBYM ACOCUM OMUANAPHU TYLUYHULIN
Kepak.
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1. UmTnxoH popmatu

«TaWKWNOT Ba YHWUHT daoamnatTn» daHu 6YnYa MMTUXOH KOomNbioTep dopmatvaa YTKasunaaum.
NUMTUXOH pasBomunnmnrn — 2 coat. UmMTuxoHAa xap KaHAaW matepuannapaaH donganaHuu
TaKMKNAHAOM.

MMTUXOH MKKM KMcmZaH mbopat. A Kucmm Tect dopmatmaarn 36 Ta CaBOMHM Y3 MyuMra onagu,
YNapHUHT xap 6upu 2 6ann 6unaH 6axonaHagu. LWyHaa KMnmb, A KUCMUHUHT YMYMWI BasHU
72 6annHV TaWKUN 3Tagu. A KUCMK CaBO/IapU MMTUXOH OACTYPUHWUHI Xap KaHaan 6ynaumura
TAANNYKAN BYAULLIN MYMKWNH.

B KMcmum 6up Heuta TONWMpMKAAH MbopaT 7 Ta CaBOMHMU Y3 mMuura onaan, byHaa xap 6up cason
AACTYPHUHT 7 Ta Bynmnaand bupura termwnm 6ynagm sa 4 6ann 6unan 6axonaHagu. LyHaam Kunmo,
B KUCMWHUHT yMmyMmUMIA BasHK 28 6annHM TalLKWUA 3Taaum.

MMTUXOHAA ONMHULLM MYMKMH 6YaraH sHT tokopu Hatvxa 100 6annHu Tawkun stagu. Ytuw 6anu —
50 6ann.
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IV. Batadcun YKyB perkacu Ba YKyB MaKcaanapu

1-6ynnm: TawKunot, maHpaaTaop TOMOHAAP

1.1. Knumnk 6ynum. TalWKMNOT TYLUYHYACH, TALLKUNOTAAP Typaapu

TaWKMAOTAAPHM TAWKMA 3TUW cababnapn Ba MaKCagNaAPUHUN TYLIYHTUPUILL.

TaWKMNOTAAPHUHT YMYMUIA XYCYCUATAAPUHK, WYHUHTAEK ynap ypTacuaarn dapknapHu (wy
KyMnagaH GpaonuaT Typu, coxacu, araiuk Kuavmw, 6owkapys, ya4amu) caHab yTuw Ba moc
MWCONNAPHWN KENTUPULL.

TawkmMnoTnapHUHr BowKa TyprapuHuM TywyHTMpuw, b6yHaaH donagara NyHanTMpuaraH
TaLWKMNOTAAP MycTacHO (HOTUXKOpPAT Ba AaBnaT TalWKUAOTAAPK).

Hopacmuii TaWKWAOT HMMA 3KAHUTMHU, YHUHT PAacMMUIA TalWKUAOTAAH dapKu HUMaZaH
nHopPaT IKAHAUTMHM TYLLYHTUPULL BA TETULLAN MUCOINAP KENTUPULL.

TaWKM MyXuUT Xap XuMAa TypAaarn TalKUAOTAAPHUHT GaonmnsaTura KaHaanm TabCeup KUAULWNHK
TYLUYHTUPULL,

PESTEL mopenvHu TawKunoT GaonuAaTUra TabCUp KWUAYBYM TaLLKWM OMMUANAPHU Taxvn
KMAMWra éHaawys cndatnaa TyWyHTUPKULL.

1.2. KnumKk 6ynum. MaHdpaataop TOMOHANAP

A.

MaHpaaTaop TOMOHAAP HUMA SKAHAUTMHM Ba HUMA YYYH TAWKWAOT YAAPHUHT MaHdaaTAapuHu
XMcobra onnLIM KepakaUrMHN TyLYHTUPULL.

MuKkK, TallkyM Ba anokagop MaHdpaaTaop TomoHnapHu (HoHcoH Ba CKOJ/C) aHMK/AAW Ba
YNapHUHT MaKcagnapuHu papkiall.

MaHdaaTaop TOMOHAAp ypTacMaa HM301ap t03ara KeJMWUHUHT cababnapuHKU TyWYHULW Ba
MOC MUCONNIAp KeNTUPa OINLL.

MaHbaaTaop TOMOHAAPHWUHT KU3UMKULI AapaxKacu Ba TabCUMP MMKOHMATAApPUra Kapab
(MeHgenoy matpuuacn) Typau maHbaaTAop TOMOHAAP 6unaH  TAWKWAOTHUHE UL
CTPATErMACUHMN aHUKALW TAMOMMUNNAPUHM TYLIYHULL.

2-6ynum. TalKyU MyXUT Ba YHUHT TAWWKWUAOT GaoNUATUIA TAbCUPU

2.1. KnuuK 6ynum. Tawkun myxut. MUKpoukTucoguii ommnnap

A.

Bbo3op Tanabwu, TanabHUHT 3rpu YN3UFU HUMA SKAHJIUTUHU TYLWYHTUPULW Ba Tanabra Tabcup
KMTyBYM OMUIIAPHM CaHab yTuw.

Taknnd, TaKAUPHUHT 3rpyu UYM3BUFU HUMA SKAHAUTMHU TYWYHTUPUW Ba Takaudra tabcup
KMYBYM OMUANIAPHM CaHab yTuw.

bo3oppa Tanab Ba TaknMd MyBO3aHATU HUMA IKAHAUTUHW, WYHUHTAEK YOy MyBO3aHATHUHT
cunkmwn cababnapm Ba okKMbBATAAPUHUN TYLLYHTUPULL.

Bo30op Ty3sWAManapuUHUHI xap Xxun TypnapuHu (cod pakobaT, MOHONOAMUCTMK pPaKkobar,
0/UronoanaA, MoHononua) Tabpudnalw.
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Tanab anactukamru (Hapx 6yiMnya, Aapomas 6yiMunya Ba Y3apo 3N1aCTUKAUK) HUMA SKAHAUTU Ba
3NACTUK/IMKKA TabCUP KUAYBYMU OMUNNAPHMN TYLIYHTUPULL.

Hapx 6yinya tanab anactmknnrmHm xucobnaw.

KMCKa Ba y30K MyA4aTAn UCTMKOONAa TAlWKMAOT XaparkaTaapu XYJAKUHN TYLLYHTUPULL.

2.2. KNuuK 6ynum. Tawkn myxut. MakpouKkTucoguii omunnap

A.

[aBnat MaKpOWMKTUCOAMM CMECATU HUMA 3SKAHAUTMHWU Ba YHUHT Makcagnapu KaHaan
3KaHIUTMHN TYLLYHTUPULL.

NwbunapmoHank Gaonnmrm gapaxac HMUMa 3KaHAUMMHW Ba Y HUMA BunaH GenrmnaHuwmnHm
TYLIYHTUPULL.

UKTnucoanin ycuw, MHOAAUMA, WILICU3AUK, TYA0B OanaHCM canbaocu Kabu WMKTUCOAUM
OMUNNAPHM BA YIAPHUHT TaWKUAOTIA TAbCUPUHU TYLLYHTUPULL.

Jasnat onmb 6opuiv MyMKMH BYAraH TYpanM UKTUCOAMUM CUEcAT TyPAAPUHM, LY KyMmaaaaH
durcKan Ba MoHeTap cMécatnapHu Tabpudnalw.

2.3. KNuuK 6ynum. Tawkun myxur. Kpnauk omunnap

A.

Tawkmnotnap GaoNMATUHM XYKYKUIA TapTMbra convw makcagnapu, MexaHuM3maapu Ba
MmaHbanapuHu caHab yTuw.

XOAUMNAPHUHT MeXHaT XYKYKNapPUHU XMMOSA KUAWULL COXacuaarn KOHYHUYMAMK TallKunoTaap
daonmnaTUra KaHaam TabCup KUAULWNHU TYLIYHTUPULL.

XOAUMNAPHUHT XaéTW Ba COFIMFUHU XMMOS KWUIULL coXachaarM KOHYHYMIUK TallKunoTnap
daonmnaTUra KaHaam TabCup KUAULWNHU TYLIYHTUPUILL.

MabayMOTNAapPHU XMMOS KUIULL coXackaarM KOHYHYUIUK TalKkunoTaap ¢aonnatura KaHaam
TabCUP KUNULWNHM TYLIYHTUPULL.

NcTebmonumnap XyKYKNApUMHU  XMMOA KWAWUW  COXacuaaru KOHYHUMIMK TalKWAoTAap
daonmnaTUra KaHaam TabCup KUAULWNHU TYLIYHTUPUILL.

2.4. KWUMK 6ynum. Tawkn myxurt. TeXHONOrMK omunnap

A.

TexHONOrMK OMWUANAP TAWKUAOT ¢aonnsaTura KaHgaw TabCUp KUAUWK MYMKUHAUTUHU
TYLWYHTUPULL.

TeXHONOrMK omMuanap AHrM  Bu3Hec-mogennapHuHr  (nnatdopma-arperatopnap Ba

[OTKOMAAp) Nanao 6yavwmra KaHaan KYMakAawmnwm MyMKUHAUIMHU TYLLYHTUPULL.

TeXHONOrMK OMWANAPHUHT OM3HEC TAWKWUAUKA TY3UJIMACUHWUHT Y3rapuwinMra TabCUPUHM
(ayTcopcuHr, macodaBuin MW MMKOHMATAAPK, BOLIKAPYB Aaparkanapn COHUHUHT KamaiunLum
Ba HowKanap) TywyHML.

Tawkmnot daonuatnga axbopoT TUIMMAAPU BA MHTEPHET-TEXHONIOTMANAPHUHT POAN Ba
KY/ITaHMLW COXanapuHu TabpudnaLw.

Tawkmnot paonmMatTMga Katta MabiyMOTAAP Ba MabAyMOTNAp aHAAUTUKACUHUHT POAUHU
Tabpubnaw.
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2.5. KNuuK 6ynum. Tawkn myxur. CUEcUiA, MIKTUMOMiA, aemorpaduK, 3KOIOrMK oMmUnnap

A.

Cnécuii TM3aum Ba pAasnaT CMEcATU TaWKWUAOT GaonMATUra KaHaah TabCup KUIWULWWHU
TYLYHTUPULL.

MkTmMmownit Ba gemorpaduk TeHAEHUMANAPHUHT UKTUCOANETIA TabCUPUHN TYLUYHTUPULL.

ATpod-MyXUT TaWKNAOT GaoanAaTMra KaHaam TabCup KUAULLM Ba TaWKUAOT GpaoansaTtu atpod-
MYXUTra KaHaal TabCeup KUAULWNHA TYLIYHTUPULL.

BapKapop PUBOMKMAHMLW HMMA 3KAHAUTMHW Ba Y TAWKMAOT Y4YyH KaHZaw Hadnapra ara
9KAHAUTMHW TYLUYHULL.

3-6ynum. TuxKopaT TaWKUNOTU. Ty3UAMA, Basudanap, 6owkapys

3.1. KuumK 6ynum. TuxKopar TaWKUAOTU Ty3UIMACH

A.

TUXKOpaAT TAWKUAOTM HUMA 3SKAHAUTMHW TYWYHULW Ba TUMKOPAT TAWKUAOTUHUHI ACOCUM
MaKCaaNapuHM caHab yTuu.

TalWKMNOT TY3UAMACUHUHT TYPAU XU TypaapuHu (TaabupKopank, GyHKUMOHAN, MaTpMLau,
AVBU3MOHAN, WYHMHTAEK 4erapacus» Tyauima: KobUKAu, BUpTyan Ba Moaynam) Tabpubnaly,
YNapHUHT ad3annMKNapy Ba KAMUYUANKAAPUHM CaHab yTuL.

TaWKMNOTHM BOWKAPULLIHMHT acoCUiA KoHLenumuanapuHn (3raivk KUavw Ba 6OLIKAPYBHUHT
AKPAaTUAMLLM;, HA30paT Kynamu Ba BAKO/MATNAP BePTUKANM, BepPTUKAN Ba TOPU3OHTaN
60oLWKapyB Ty3MAMaNapn; yMyMUIA XM3MATNAP TUSUMM) TYLLYHTUPULL.

JHTOHM ByMMYa TAWKMNOT MEPAPXUACUHN. CTPATErMK, TAaKTUK Ba OMepauMoH gaparkanapHu
TYLUYHTUPULL,

Anoxmaa 6ynnHManapHu axpatnb ymkapuw cababnapuHn, mapkasnawmaraH Ty3uJIMaHUHT
ad3annvknapm Ba KAMUYNANKNAPUHM TYLIYHTMPULL.

TuKopaT TAWKUNOTUHUHT GA0NUATK YUYH 3apyp 6YaraH 6YAMMaapHUHT poauv Ba BadndanapmHm
Tabpubnaw:

— TAAKWUKOT Ba mwnap;

—  Xapuanap;

—  unwnab ymkapuw,

— coTyBnap;

— MMUXKO3M1apra XM3maT KypcaTuL;
—  MapKeTUHT,

—  MabMypUATYUMK;

— KagpnapHu bowKapwu,

— MOoAaunA.
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3.2. Knumk 6ynum. Kopnopatme 60oLwwKapys Tamoimnnapm

A.

Tawkunot GaonnaTMAA areHTIMK MyaMMOCUM HUMaA 3KaHAUTUHM BA areHT/IMK MyamMMocura
’KaBob cndaTnaa KopnopaTMe TapTUBra CONULL TUSUMMUHM APATULL 3aPYPIUTMHU TYLLYHTUPULL

AXwm Kopnopatne H60WKapyB TM3MMUHUHT aCOCUI SNEMEHTNAPUHM, LY XKyYMIALAH ANPEKTOopAap
KEHrawm Tapknmbmaarm MXKpo 3TyBUM Ba MXKPO 3TyBYM OYamaraH aupektopnap, mykodotnap
KYMWUTACK, ayauT KYMUTACK, TAUMHAOBAAP KYMUTACH, XKaMOATYMANK HA3OPATUHM TabpudaaLl.

3and KoprnopaTtve HOLIKAPYBAA TALWKMUAOT AyY KEAULWM MyMKUH 6YaraH MyaMmoiapH1 caHab yTumL.

ESG KoHuenuuacuHm (ATpod-myxuT, KamUAT, 6OLWKapyB) TAWKWUNOTHUHI BapKapop
PUBOMNAHMWNHM BowKapuwra éHpgawys cudaTnga Ba YHUHT ACOCUIM  XYCYCUATAAPUHM
TYLUYHTUPULL,

3.3. KuunK 6ynum. TuxKopar TalwKnunoTngaru Kymuranap

A
B.
C.

Kymutanap Ty3UWHMHI MaKCaaUHU TYLWYHTUPULL.
TuKopaT TaWKNAOTMAA MaBXKya bynraH Kymutanap TypiapuHu Tabpudnall.

KYymuTanapHuHr adpsannmknapm Ba KAaMUUANKAAPUHM CaHab yTuL.

3.4. Knunk 6ynum. Kopnopatues magaHuaT

A.

KoprnopaTMe MmafaHUAT HUMA SKaHAUTUHU TYLIYHULL.
KoprnopaTMe MafaHUATHU WAKANAHTUPYBYM OMUANAPHM Tabpudnall.

KopnopaTve mMagaHuAT macananapuga Typanm myanandnapHuHr éHpawysnapuHun (LeitH,
XeHau Ba X0BCTeA, Hazapuanapm) TyLYHTMPULL.

4-6ynum. TawKunot paonuatuga byxrantepmsa Ba Moaums

4.1. KnumK 6ynum. Tawkunot paonnaTnaa MonnAasuii GyHKLUAHUHT Ppoaun

A.

TawkmMnoTaa MonmaAsmMn GyHKUNMAHUHT acOCUI BazndanapuHm TyLYHTUPULL.
TawkmMnotaa monmasmn GyHKUMAHUHT HAMYHaBWUI TY3UIMACUHU Tabpudaaly.

Monuasnin GyHKUMAHUHT TalwKkunoTaarm 6owka acocuii pyHKumanap 6munaH 60FNUKANTUHN
TYLYHTUPULL.

TaLKMUNOTHMHT aCOCUN MOSIUABUIN TUSUMNAPUHMU, LY XKYMNAOAH:
—  Xapuanap TU3UMMU;
- nwnab ymkapmw xucobwm,
- xucobBapak-daKkTypanapHU TaKAUM 3TULW TUSUMMU,
— MW XaKMHU XUCOB-KUTOD KMAULL TU3UMU;
—  KpeauT Ha3opaTu TU3UMU,

- nyn mabnafnapu Ba aimnaHMa KanuTaaHu 60WKapuL TUMMAAPMK.

E. ABTOMAThawTMpuAraH MOAMABUKA TU3MMANAp Ba Oyxrantepmsa Xucobu TU3MMNAPUHUHT

ad3annmknapm Ba KAMYUAUKAAPUHU Tabpudnall.
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4.2. KnumnK 6ynum. Tawkunotga byxrantepua xmucobu

A.

Byxrantepua axbo0pOTUHUHI acocmin GoraanaHyBUMNAPU KMMAAP 3KAHAUTUMHM Ba Xap bup
dorpganaHyBumra KaHgam Typaarn axbopoT Kepak SKaHAUTMHUN TyLUYHTUPULL.

Tawkumnotga byxrantepma xMCOBUHUHT acocuii GyHKUMANAPUHM Tabpudnalu:
—  MOAMABWUIA ax6OPOTHM xMcobra onumu,
—  MoAIMABKUIN axbopoTHM KoandmKaumanaw Ba nwnos bepuw,
—  XMCOBOTNapHU reHepauma KMaumLL.
ABTOMaTNAWTUPUATAH Byxrantepusa TMSMMAAPUHUHT aCOCUI MOAYNNAPUHM Tabpudalw.

Byxrantepua perucTpiapuMHyM lOpUTULW Ba CaKaal, WYHUHIAEK MOJMABUIA XMCODOTNAPHM
TaMépnall Ba ayaAnTAaH YTKasuwra HucbataH acocmi lopuanK TanabnapHu TyWyHTUPULL.

Byxrantepua xucobu Ba xMcobOTMHWM TapTUbra connw 6unaH WyFyanaHyBYN MUAAUWA Ba
XanKapo Ty3namanapHu caHab ytuu.

4.3. KNunK 6ynum. TalWKUNOTHUHI MOIMABUIA Ba CONUK XMco60TH

A.

B.

TawKnMnotTaa MONUABUA  XMCOOHMHI acocuit  PYHKUMANAPUHWN, LWYHUHTAEK fa3HAYUAUK
bYHKUMANAPUHM TabpudnaLw:

—  TAWKWUIOTHUHT COIMK MaXKOYypUATAApMHM XMCOB-KMO6 KManw Ba makbynnawtmpumu,
—  MOJIMANAWTUPULLIHM Baxonall Ba TabMUHAALL;
— alnaHma KanutanHu 6olKapuL,

— nyn mabnafnapuHm bowkapm.

TalWKM MONMABUIA XMCODOTNAPHUHT, LY XKyMAnagaH Kyinaarm xMcoboTnapHUHT MaKcaam Ba
Ba3udanapuHN TYLWYHTUPULL:

- donga ékn 3apap TyFpucmaarm xucobor;

- MOJIMABWUI X0NaT TyYFpUcnaarm xmcobor,

- nyn mabnafnapu xapakaTm TyFpucmMaarm xmcobor;
— Komnnekc xucoboTtnap.

4.4. KnunK 6ynum. Tawkunnotpa 6owKapys xucobm

A.

B.

Tawkmnotaa 6owKapys XMCOOUHUHT acocnii GyHKUMANAPUHM Tabpudnall:

— XapakaT/iap Ba TyLUYMHM XMCOOra oNnLL Ba Tax NN KUNULL;

— paxbapuatra H6oWwKapyB KapopnapuHu Kabyn Kuauw yyyH 3apyp 6ynraH axbopoTHu
TabMWHANAL,

— OroarKeTnapHW pexanawTMpuil Ba Tanépnaw, 6ogKeT Ha30pPaTUHU amanra ownpumLl.

Nukun 6owKapyB XMCOBOTNAPUHMHT MaKCaaM Ba BasMdanapuHu, Wy KyMaagaH KynnaarmnapHu
TYLUYHTUPULL:

—  XapaKaTnapHUHT Tondanap bynmya 6ynmHuwWK;
- broaxetnap;

—  OfMwWAap TyFpucuaarn xmucobotnap.
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5-6ynum. Hasopar, xaBpcu3numkK Ba ayaut

5.1. KuunK 6ynum. UuKku Ha3opaT Ba UYKK ayaUT

A.

KomnaHua y3 onepauymMoH ¢aonvATMHM amanra owupuwaa Ba ywbdy ¢aonnAtHu
xncoboTnapaa akc aTTMpuMwAa Ay KenaguraH xaspaap TabmatmHu Tabpudnall.

NYKM Ha3opaT TUSUMM HUMA SKAHAUTUHUN TYLLYHTUPULL.

HazopaT MyxuMTWM HMMA 3SKAHJUIMHM Ba YHWUHT KOMMOHEHTAAPWU KaHZAN 3KAHAUTUHMU
TYLUYHTUPULL,

Hazopat TapTMb-Taomunnapu HMMa 3KAHAUITMHM Ba YNAPHUHT  MaKCagnapu KaHaawm
3KaHIUTMHW TYLLYHTUPULL.

MonunABKUIA HA30PATHUHT Y3Mra XOC XYCYCUATAAPUHU TYLWYHTUPULL.

NUYKM TeKwupyBnap HMMA 3SKAHAUTMHM Ba YNAPHUHT MaKCaalapu KaHZaW 3KaHAUMMHU
TYLUYHTUPULL,

NUYKM ayAUTHUHT MaKcagnapy Ba TypaapuHU Tabpudaalu.

MN4YKn HasopaT TU3MMMHM TAWKKA 3TULW YY4YH KOMMAHWUA PaxbapuUATUHUHE KaBOOrapanrmHu
TYLUYHTUPULL,

5.2. KnumK 6ynmum. Tawkm ayaur

A.

XUCOBOTHUHT ULWOHYAUIUITUHM TabMUHAAW YYYH XMCOBOTHWM TapTmbra conuvwra aovp
YEK/NIOBNAPHU Ba OMMABMMA KOMMAHWUANAPHU KyLIMMYa TapTMbra conul YopaiapUHUHT
3aPYPUATUHM TYLLUYHULL.

TaWwKM ayaAnT HUMA SKAHAUTUHU TYLLYHTUPULL.

MNuKuM Ba TalWKM ayauT ypracuaarn GapkHU TyLLYHTUPULL.

5.3. KuunK 6ynnum. AX60poTHM XMMOA KUAuUL Ba aX60poT TMSMMAApU XaBdCcU3nuru

A.

AX60pOT TU3MMNAPUHUHT GAONNATU B aXOOPOTHU caknaw bunaH 60FNUK Y3ura xoc xasdnap
Ba TaxAWA/1AapHM aHUKAALL.

AX60poT TU3MMIApM XaBOCU3IAUTMHM TabMUHANALW Ba axboOPOTHU XxMMmoOs Kuauw bylinya
4yopanapHu TabpudnaLl.

KnbepXMHOATNAPHMHI aCOCUI TYPIApUHU, WYHUHTAEK KMOEpXUHOATNApra Kaplwu Kypall
yCyNnapuHu Tabpudnadl.

5.4. KNUMK 6ynum. PuprMbrapAMKHU aHUKNALW Ba ONIAUHU ONULL

TawkmnoT nunaarv GupunbrapanK xapakaTiapUHUHT aCOCUN TypapuHN Tabpudnall.

TawkmMnot ununga OEupubrapanK XxapakaTAAPUHUHE  t03ara  Kenuwu YYyH XONaTAapHM
TYLUYHTUPULL,

®uUpnbrapAvK xapakaTaapMHUHE TALWKKUAOT Y4yH OKMBATAAPMHM TYLWYHTUPULL.

«MKoamni Byxrantepma» TyLWyHYACUHU TYLWIYHTUPULL.
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Tawkmnotga o¢upmbrapnvMk xapakaTlapuHM aHUKAAW Ba OALMHW ONUW  YCYNNTAPUHMU
Tabpudnaw.

«[yn 1oBULW» aTamacura Tabpud 6epumil Ba 04aTUIMN KOHYHUYUAMK A0MpPacKaa «nyn osuw» aeb
TaH ONMHAAUIaH XyKyKOy3apamKnapra MUCONNAPHU KENTUPULL.

«lyn 1OBULW»HM aHUKNALW Ba ONAMHW ONULL YCYNANAapPUHU TabpudaaLw.

6-6ynum. Tawkunot paonmatTMaa XogUMNAAPHUHT PONIU Ba KagpaapHu 6owKapuLu

6.1. KNUMK 6ynnm. BolwKapyB Ba eTaKYUIUK

A
B.

Tawkmnotaa 6owKapys Ba eTaKYMAMK YpTacnaarn GapKHU TyLWYHTUPULL.
BowKapyB aneMeHTAAPUHMU, LY KYMAALAH XOKMMUAT Ba }KaBOOrap/IMKHU TYLUYHTUPULL.

Bowkapysra éHgawysnap ssonounsacuHu (Parions, Tenop, Maio, [pykep Hasapuanapu)
Tabpudnaw.

Typan eTakuManK mogennapuHn. Wwaxcum cudatnapra, ycnybra €kn xonaTtnapra acocnaHraH
€TAaKYMIIMKHU TabpudnalLw.

ETaK4UMAMKHUHT acocuid Hasapuanapuum (Agap, dugnep, beHHuc, Kottep Ba Xeidel, dwpmk
yHuBepcuteTu, bnelik Ba MoyToH Hasapuanapu) Tabpudnaw.

6.2. KNUMK 6ynum. Aiipum XoaMMANapHU Ba }KamMmoaslapHU MOTUMBaLMANAL

TawKnNoT GaoAnATU YUYH XOAUMAAPHU MOTUBALMANAWHUHT MYXUMAUTUHU TYLWYHTUPULL.
MoTurBauma acocnaa ETyBYUM MEXAHU3MIAPHU TYLIYHTUPULL.

MoTUBaUMAHUHT  Typau Hasapusanapuum  (Macnoy, T[epubepr, Makrperop Ba Bpym
Hasapuanapu) Tabpuonalu.

NHamBuayan Ba rypyx XyJIKUHUHT aCOCUMN XYCYCUATAAPUHM TabpudnalLw.

Alpum  xogumnap, XOoAMMANAP Typyx1apyu Ba KaMOANapUHUHE XYAK KUXaTnapu Ba
MOTUBALMACUHUHT XYCYCUATAAPUHM TabpudnalLw.

F'ypyx Ba *Kamoa ypracuaarv GapKHU TYLYHTUPULL.

*amoa numga XoAMMNAPHUHT Typau ponanapuHu (BenbuH) Ba Kamoa XaéT LMKAUMHUHT
6ocknunapuHm (TakmeH) TyLWyHTUPULL.

*KamoaHu ApaThLW Ba YHUHT CAMapPaAopANTMHU OLIMPULL MHCTPYMEHTNAPUHN Tabpudnall.

*Kamoa camapaZopMrnMHK Haxonal XyCyCUATAAPUHUN TYLLYHTUPULL.

6.3. KMUMK 6ynum. HusonapHuHr maH6anapu Ba ynapHu Xan KUAuULW ycynnapu

A. WMw xohmaa HM30 to3ara Keanwm MyMKUH 6yaraH BasmaTnapHu Tabpudna.

B.

C.

Hu3o waxcuii camapafop/MKKa Ba YMYMaAH TaWKWUAOT CamMapafopaurura KaHaan Tabeup
KMUAULWN MYMKUHANTUHU TYLIYHTUPULL.

Hu3onapHM xan KUAULW ycynnapuHu Tabpudnalw.
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6.4. KNUnK 6ynum. XogmmnapHUHr NnpopeccuoHan PUBOXKAAHULLU

XOAMMHUHT y31yKCU3 NpodeccMoHan PUBOKNAHULWMHUHTE 3aPYPAUTUHUN TYLLYHTUPULL.

VKUTULL Ba PUBOMAAHTUPULL KaPaBHUHMN: SXTUEKNAPHU aHMKAALW, MaKcaanapHu 6enrnnaly,
AACTYPHU ULWNA6 YMKMLL, aManra OLWMPULL Ba TEKLUMPULIHW TabpudnaLl.

Mwnab unkapuwaaH axkpanraH xo0n4a Ba Mwnab YynkapuwaaH axpanamaraH xonga YK Ba
PUBOMKNAHULWHUHT ad3aNTMKNAPU BA KAMUYMIUKAAPUHN CaHab yTuw.

M »KoMmnaa LWaxcuii caMapagop/IvK KYHUKManapHN PUBOKNAHTUPULL 33 PYPUATUHM TyLUYHTUPULL.

MpodeccmoHan YKNTUL Ba PUBOMKNAHTUPULL KOHTEKCTUAA KOYUUHT, Mypabbuiinmk Ba macnaxat
HepuLl HUMA SKAHIUTUHU TYLIYHTUPULL.

«LLlaxcuit puBOMKAAHULL PEXKACKU» HUMA IKAHIUTUHW TYLLIYHTUPULL,

6.5. KMuMK 6ynum. Xogmumnap camapagopnavruHm 6axonaw Ba mykodotaalw TMsMmaapm

oo ® >

Xoaumnap camapafopanrmHm 6axonal MakcagnapuHu TyLWYHTUPULL.
Xoaumnap vwn camapagopamrmimn 6axonawl ycynnapuHm Tabpudnad.
Camapanu baxonalwira TYCMKAAPHN aHUKNALW Ba ynapHU BapTapad aTmw ycynnapmHu bunmu.

XoaumnapHu MyKodOTNALHWUHT aCOCUIN TU3MMNAPUHU Tabpudnall.

7-6ynum. Tawkunot paonnaTnaa axaoK macananapu

7.1. KUCcm-6ynum. TaWKKUNOT paoanATUAA aXJIOKHUHT poan

Tawkunot d)aonvmm KOHTEKCTNAA aXTIOKHUHT aXaMUATUHU TYLWYHTUPWULL.

TaWKMNOT TOMOHMAAH aXNOK MebEPNApUra puoa KUAUMHMACIUTUHUHT  OKMbaTnapuHu
Tabpudnaw.

Konpanapra acocnaHraH axnoK MacananapuHU Xan Kuauwra éHpawys Ba Tamouuanapra
aCoC/aHraH éHaawys ypTacuaarv GapKHNU TyLUYHTUPULL.

TaWKMAOT Y3 XOAMMNAPUHMHT aXOKUIM XYNIKUHW LWAKNAHTUPUL Ba Kynnab-KyBBaTaaw yvyH
KY/11awm MyMKrH B6ynraH yopanap Ba xapakatiapHu Tabpudnalu.

TaLWKMAOTHMHT axX/I0K KOAEKCU HUMA 3KAH/IUIMHM BA YHUHT HaMyHaBUIA TapKMOWUIA KUCMAAPUHU
TYLUYHTUPULL,

7.2. KWUMK 6ynum. Monumsa coxacum myTaxaccucnapy Mlnga ax10KHUHT MyXUMIUTA

HKamumat maHdaaTnapmHM Ky31ab xapaKaT KUAUL KOHLENUMACUHW TYLWYHTUPULL.

Huma y4yH axnoK macananapy MosiMa COXacu MyTaxacCUCK UWLIMAA anoxmMaa YPUH TYTULINHU
TYLUYHTUPULL,

Monna coxacn MyTaxaCCUCUHUHT aXIOKUIA XYNK MebEpiapn MaHbanapmHu caHab yTuu.

XBD AXNOK KOAEKCUHMHT aCOCUIA TaMOMUANAPUHK (XaNONNMK, XONUCAKK, MTpodeccnoHan bunmm
Ba KYHWKManap, Maxounnmk, npodpeccrmoHan xynkK) Tabpmdaall Ba mmconnap 6unaH KypcaTumiu.

© ACFP 2026. Bapya XyKyK/1ap XMMosnaHraH 15



B. OO TalwKunNoT Ba YHUHT paonunaTh l l Oofp
2026 Munga UMTUXOHra Taléprapank yuyH YKyB-ycaybuin KynnaHma i F

E. XB® TomoHugaH 6enrmnaHraH GyHAAMEHTaN ax10K TaMOMMANAPUTa TaxaAUAIapPHN TYLYHTUPWULL
Ba Y/IapHM MUCONNAPAA HAMONULL KUAULL.

F. TaxguanapHuHr ongyHu onnw/kamantupuw 6yinya Typam gapaxkanapaa (4asnat gaparkacuaa,
npodeccMoHan xamMXaMuAT dapakacuaa, KOMNaHWA gaparkacnga Ba anoxmpa MyTaxaccuc
fapaykacuaa) KyNNaHUAUWK MyMKUH 6YaraH yopanapHu caHab yTuu.

G. KomnaHuagarn y3 maxkbypuatnapuHu 6Gaxapuw y4yyH 3apyp OyaraH moauma coxacu
MYTaXaCCUCUHUHT Waxcuii Ba npodeccmoHan dpasmnatnapmHm caHab ytuw.

H. Monua coxacm myTaxacCucuM TOMOHWAAH ax/IOK TaMONUANAPUHUHT BY3UAULIN MYMKKH 6y araH
OKubaTnapuHu Tabpudnaly.

[.  Axnokmin gunemmanap Ba ax/1I0KUiA HA30/1ap t03ara Keaumwn xonaTaapmHu Tabpudnall.

J.  AXNOKMIM annemmanap Ba axJ0KUM HU30NAPHU Xan KMAULW YCYANAPUHU CaHab yTuL.
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